
How to smell a rape-prone campus

(1) There are somewhat specific rumors about on-campus rapes
but no one (including the women involved and their parents) 
are talking.

(2) Students do not trust the people in place to hear them out 
appropriately.  Student life officers, campus ministries, 
student health services are all seen by students as serving 
the administration and truth-suppression rather than as safe 
places to reach out for help.  

(3) No one has been specifically trained to hear student 
complaints; in fact, there may be resistance to get people 
trained.  Damage control appears to be more important than 
student learning and healing.

(4) Men occupy all positions of real power where rape might 
logically be reported; campus ministries, student physician, 
student counseling services, and student personnel or 
student life staff.  

(5) The institution does not do planned rape awareness/affinity 
violence events on an annual basis.

(6) The institution does not maintain active relationships with a 
stable of qualified counselors/therapists to whom it can refer 
students.

(7) The institution does not maintain active relationships with the
local police regarding violence on its campus.

(8) The institution does not maintain active, informal 
relationships with hospitals having emergency rooms which 
treat students.  

(9) The institution does not support the training and supervision 
of victim advocates.



(10) The institution has never brought a paid consultant with real 
expertise on these issues to teach the highest levels of 
management.  In fact, it resists such ideas.  

(11) People in power are more worried about bad publicity for the
institution than they are about the victim’s needs for support, 
safely and healing.

(12) More concern goes to protecting student men’s reputations 
than to women’s safety.  This is particularly so if the men are 
athletic stars or student leaders on campus. 

(13) Students (and staff) are not urged to report rapes, attempted 
rapes or other forms of sexual harassment to the police.  In 
fact they may be urged or told outright not to report. 

(14) Rape gets added to board meeting dockets as in the topic of 
how the campus is managing its rape policies in light of the 
federal guidelines.  The board may or may not be given 
accurate information about numbers of rapes in any given 
year.  The board does not insist on receiving a quarterly and 
annual update on the amounts of affinity violence reported.  

(15) The board is not educated in a realistic way about the sexual
violence epidemic and the need for sound campus policies.  
No one on the board has any expertise at all in the arena of 
sexual violence on college campuses.

(16) There are no required annual training sessions for support 
staff – such as gardeners, mechanics, cooks, etc.  
Some/many campuses require this on an annual basis and 
people literally sign in as having attended. 

(17) There are no required annual training sessions for faculty 
and administrative staff.  Again, some/many institutions 
require this and people sign in as having attended.

(18) Information that may or may not be accurate is given to 
concerned people, such as parents or board members, who 
inquire about how many rapes the campus knows about and 



has adjudicated in any given year.  The goal here appears to
be that of saying none/keeping the numbers very small.  

(19) The discussion about sexual violence gets treated as an 
institutional and, therefore, politicized issue rather than as an
educational one.

(20) Authoritarian control – in the guise of political awareness – 
becomes evident.  

(21) Speakers and consultants with real expertise are seen as 
too controversial.

(22) Legal financial settlements are done with rape survivors who
sue or threaten to sue the institution.  Gag orders are in 
effect.  

(23) The smell of institutional fear is omnipresent.  

(24) Men get to make the final decisions.  Knowledgeable 
women’s voices are neither elicited nor valued.

© Ruth E. Krall, MSN, PhD
August 15, 2015


